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Friday Greetings,

I want to address a rather weighty issue today-violence; violence in the family and workplace.  That may sound strange but violence during the Holiday season is a growing reality that is sobering.  Everyone has heard the jokes about families during the holiday season and as we all know there is a lot of truth in stories.  My oldest son, as a police officer, worked with domestic violence for five years and I have heard many stories. Violence in families happens. Even among Christians in Christian congregations, violence happens, between members and even between member and pastors.  In the last few months I have heard several cases.

Bottom line, we [as pastors and elders] need to know how to recognize all levels of violence and work to defuse it in our church.  Violence ought never to be tolerated by parading it as a difference of opinion.  Violence should not go un-challenged in the church under the guise of loving concern.  Yes, I know this is not easily accomplished.  

Well, I’m preaching.  I wanted to share some material that helps us understand the stages of violence and I want to begin with a basic definition of violence.  Violence is: Behavior in which a person inflicts or threatens by word or action to inflict damage to property, serious harm, injury or death to others.

Brian Patrick, in his article on “Securing Your Church Facilities...” talks about three levels of violence: disruptive, threatening, and violent.

Disruptive behavior is the most common…that could escalate…yelling… or offensive speech, [etc]…gestures such as fist waving and finger pointing. 

Threatening behavior is usually perceived to be focused toward a specific person…Threats come in the form of written and oral threats to persons or property… “You better watch out” or implied: “You haven’t seen the last of me.” 

Violent behavior escalates to the point of bodily contact and injury, with or without the use of weapons. It also includes physical demonstrations such as throwing objects, dropping or pushing…fists, smashing…damaging property.

Patrick goes on to note: “…Some individuals…If left to their own devices…can …disrupt the workplace [church or meeting] by airing grievances…with… “gossip” or “banding together” in a negative alliance against a superior or a co-worker. In speaking of actions to be taken, Patrick says:

First and foremost, experts emphasize that disruptive, threatening, and violent behavior should never be tolerated…such acts are never appropriate, and it’s a good idea to put specific examples of such behavior in writing….

            

If conflict does appear, act promptly to resolve the issue…There should be a culture of kindness and self-control that permeates the entire workforce [congregation]…highlighting any disruptive and violent acts as they arise…

When responding to disruptive behaviors always remain calm…resist any urge to escalate the conflict by not taking it personally. An angry response validates the offender’s inappropriate violent behavior. Ask questions of the individual to express your concern and listen thoughtfully to the response given… Make sure you understand the problem, communicate clearly by repeating the issues 

Set reasonable limits…if actor is still disruptive, ask him [her] to leave…Never touch the individual as even the slightest physical contact can be interpreted as an assault…Finally, if there is an immediate threat of violence or specific threat beyond your control, call 9-1-1 or your local law enforcement agency.

             

Tom Wright in his little commentary “Paul for Everyone, Galatians and Thessalonians” comments on Thessalonians 5:12-22.  He writes that we as Christians are to speak a different language than the world.  We are aliens in a foreign land; we are the church of Christ.  

“And, my dear family,  I be beg you to warn those who step out of line…Make sure nobody pays anyone back evil for evil. Instead, always find the way to do good to one another, and to everybody.” Wright’s paraphrase of I Thessalonians 5:14 and 15.

As the holidays approach let us bid all in our charge to love one another and stay away from all forms of violence.

Peace, and a wonderful Sunday  

Lowell
Lowell Knauss

Interim Executive Presbyter

Calendar

Nov.   24 – 6 p.m.  Administrative Committee of Council - Pennington Church.

           26 & 27 – presbytery office closed for Thanksgiving.

Dec.     7- 6:30 p.m. Committee on preparation meeting at Kingston Church.

             8- 7:00 p.m. at Armstrong Room in Luce Library, PTS.

           24 & 25 Office closed for Christmas

             
Gleanings                         Useful Websites on Violence 

http://workplaceviolencenews.com/2009/08/19/template-workplace-violence-prevention-policy/
http://www.tfwm.com/405SecuringYourChurchFacilities
                       
